
ION IX  
LINKS Center, University of Kentucky (April 14-16, 2023)  

FRIDAY April 14 
6:30 PM Meet in Hilton lobby; walk to Thirsty Fox for dinner (215 W. Main Street, Lexington) 

 
SATURDAY April 15 

7:30 AM Meet in Hilton lobby; take bus to Gatton building on Limestone Ave. All presentations in Room 391. 

8:00 – 8:05 Associate Dean for Faculty Affairs Scott Kelley: Opening Remarks 

8:05 – 8:15 Dan Brass (LINKS Center, Head): Welcome to ION IX 

8:15 – 8:45 
 
8:45 – 9:15 
 
9:15 – 9:45 

Burt, Opper, and Soda: “Emotional Energy and Structural Holes” 
 
Krackhardt, Dekker, & Doreian: “Balance Correlations in Signed Graphs” 
 
Kilduff, Wang, Lee, Tsai, Chuang, & Tsai: “Hiding and Seeking Knowledge Providing Ties from Rivals: 
Implications for Advantage in Organizations” 
 

9:45 – 10:00 Break 
10:00–10:30 
 
10:30 –11:00 
 
 
11:00 – 11:30 

Casciaro, McEvily, & Zhang: “The Network Hawthorne Effect” 
 
Iorio, Solórzano & Soda: “Stepping out of Your Comfort Zone? Need for Cognitive Closure, (In)formal 
Structures, and Individual Performance” 
 
Sasovova, Mehra, Stam, Woehler, & Marineau: “Negative Ties and the Accuracy of Network Perceptions” 

11:30– 1:00 Lunch in Woodward Hall 

1:00 – 1:30 
 
 
1:30 – 2:00 
 
 
2:00 –2:30 

Coutinho, Labianca, Yang, Lusher, & Wang: “Trusted Voices: How Employees Generalize Trust to Other 
Departments and Transfer Group Trust” 
 
Landis: “To Broker or Not to Broker? A Daily Perspective on Tertius Iungens Brokering and Upshifts in Daily 
Performance and Alter-Centric Impact” 
 
Yang, Goldberg, & Srivastava: “Locally Ensconced and Globally Integrated: How Positions in Network 
Structure Relate to a Language-Based Model of Group Identification” 
 

2:30 –2:45 Break 
2:45 – 3:15 
 
 
3:15 – 3:45 
 
3:45 – 4:15 

Soda, Tortoriello, and Gomez. “The ties that nurture: Simmelian expressive ties, instrumental brokerage, and 
individual performance.”  
 
Zhang, Aven, & Kleinbaum: “Left but Not Forgotten: How Mobility Grants Women License to Broker” 
 
Quintane, Reiche, Tröster, & Song: “Does Turnover Spread through Network Ties? Turnover Contagion as 
Resource Loss” 
 

4:15 – 4:30 Break 

4:30 – 5:00 Perry-Smith & Nannetti: “Bringing your Family to Work: How Parenthood Homophily and Gender Influence 
the Formation of Network Ties” 
 

5:15  Bus from Gatton to Hilton  

6:15 Meet in Hilton lobby; walk to Dudley’s for dinner (259 W. Short Street) 



 

 

Contact: Ajay Mehra: 513.417.3217; ajay.mehra@uky.edu; available via WhatsApp. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SUNDAY April 16 

7:30 AM Meet in hotel lobby; take bus to Gatton building (550 S. Limestone Ave.)  

8:00 – 8:30 
 
8:30 – 9:20 

Borgatti: “Some Misunderstandings in Social Network Analysis” 
 
McEvily & Gargiulo: “Rethinking SNA” 
 

9:20 – 9:35 Break 

9:35 – 10:15  
 
10:15 – 10:45 

Obstfeld: “Social Capital Academy: Network Theory and Social Impact” 
 
Shah: “Putting Network Research to Practice” 
 

10:45 – 11:00 Break 

11:00 – 11:30 
 
11:30 – 12:00 
 
12:00 – 12:30 
 

Brennecke, Ertug, Lee: “Interpersonal differences in networking speed” 
 
Cullen-Lester, Tideman, & Gerbasi: “Escalation of Verbal Aggressiveness in Conference Calls” 
 
Li & Krackhardt: “Political Skill, Gender, and Perceived High-Status Ties” 

12:30 – 1:30 Lunch in Woodward Hall 

1:30 – 2:00 
 
2:00 – 2:30 
 
 
2:30 – 3:00 

Tasselli & Kilduff: “Brokerage, Personality Change, and Performance”  
 
Piplani, Floyd, Grosser, & Cullen-Lester: “Should I Stay or Should I Leave? The Effect of Workflow 
Network Change on Employee Turnover” 
 
Balkundi: “Fading stars: How Leaders Machiavellinism Makes Them Lose Influence” 

3:00 – 3:05 Mehra: Closing Remarks 

3:15 Bus from Gatton to Hotel (approx. arrival at hotel: 3:45) 
 
Or depart directly to Bluegrass Airport from Gatton via Uber/Lyft/taxi (20 min drive to airport) 

mailto:ajay.mehra@uky.edu


 


